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Constitution
1   The Name, Location, Objects and Type of Club
1.1  The name of the Club shall be Charnwood Sileby Ladies Hockey Club (CSLHC).

1.2  The Club shall be situated in the County of Leicestershire and shall be affiliated to Leicestershire & Rutland Hockey Association (LRHA) and Midlands Hockey Association (MRHA) and be bound by the rules of the England Hockey (EH).

1.3 The objects of the Club shall be;

1.3.1  The recruitment and development of individuals into the sport of hockey as players, leaders/coaches, 

umpires and administrators.

1.3.2  The provision of playing, leading/coaching, umpiring and administrative opportunities at a participation, 

development and performance level.

1.3.3  To provide equity of opportunity across all areas of the club, to encourage inclusion by minority groups.

1.3.4  To provide a safe, friendly and effective environment in which to play hockey.

1.4  The Club shall be a members club open to all.

2 Membership and Subscriptions
2.1  Playing membership is open to all individuals. Full membership is defined by players paying a full annual subscription. Associate members are defined as non-playing/ occasional playing members paying a nominal fee. Membership is subject to the full payment of appropriate fees.

2.2  Membership subscription will be charged as agreed at the Clubs Annual General Meeting

2.3  Payment of subscription to made in full by the 1st October or in 3 monthly payments by direct debit by December 1st in the relevant season.  If the agreed subscription is not paid by said date then said player will be ineligible for selection and will not be covered by insurance. If a player consistently refuses to pay the committee may agree to prevent said player from representing the club until fees are paid in full.

2.4 All members are bound by the rules of EH, and subject to the regulations of the club constitution and club code of conduct.

2.5 Playing members can be asked to play for whichever team is deemed necessary, should the player be unhappy with the selection they should contact the relevant captain or club official.

2.6 All playing members are required to pay matches fees, as decided at the AGM, in full at the end of each game they play

3 Committee and Officers
3.1  The affairs of the Club shall be managed by the Executive Committee (EC) of CSLHC, except for matters reserved for the club in Annual General Meeting.

3.2  CSLHC EC shall consist of Honorary President, Club Captain, General Secretary, Treasurer, Fixtures & League Secretary, Social Secretaries, Umpire Co-ordinator, Development Officer, 1st and 2nd Team Captains and Players Representative who shall be elected by the Club at the Annual General Meeting (AGM) plus up to two Junior Representatives who may be elected separately. Any officer re-standing need not be re-nominated. If any officer resigns during the season the committee may co-opt a willing member until the next AGM.  (Committee responsibilities are stated in Appendix A.)

3.3  Team Vice-Captain shall be nominated by the relevant Team Captain and shall wholly deputise in the Team Captains absence.

3.4  The EC may appoint one or more additional officers of CSLHC Committee for such purposes as it may deem appropriate.

3.5  Sub-committees may be formed when required by the EC.

3.6  The EC will be convened by the secretary and to hold regular meetings each year (approximately 4 or 5 times a season) to manage the affairs and ensure the smooth running of the Club.

4 Finances

4.1 The Annual Account shall be closed after each playing season at a time deemed appropriate by the EC, but no later than 2 weeks before the AGM. They shall be presented to the AGM by the Treasurer, and a copy given to each club member.

4.2 The elected Club Captain, Treasurer, General Secretary of the Club and one other committee member shall be the signatories for all payments made by the club, of which two, one from each team, of the named must counter sign each and every payment. 

4.3 The EC may appoint paid part-time staff for specific coach development projects. Such projects are at the complete discretion of EC; however they must be CSLHC projects. Example appointments: coaching staff.

5 Annual General Meeting
5.1  An Annual General Meeting of the Club shall be held annually at a time when all league games have been completed.

5.2  Notice of the time of the Annual General Meeting shall be posted for a period of at least 14 days before the date of such a meeting.

5.3  Nominations for any Executive Officer shall be sent in writing to the General Secretary no later than 7 days prior to the AGM. Each nomination must have the nominee’s consent, and be proposed and seconded by full club members or an associate member holding office.

5.4 An Extraordinary General Meeting may be called at any time by the EC or by four members making a written request to EC for such a meeting.

5.5 Every member of the Club shall be entitled to be present and to vote at any General Meeting of the Club.  Should  

      there be equality on any voting issue the Club Captain shall have the casting vote.

6 Conduct of Members 

6.1 The EC may suspend the membership of any member whose conduct has been, in the opinion of the EC, contrary to the interests of the Club.
7 Changes to the Constitution of the Club

7.1 These rules may be altered, added to or revoked, in accordance with clubs and association law, by majority comprising two-thirds or more of the members present and entitled to vote at any General Meeting of the Club.
7.2  All Players, Junior Players, Associate Members and Honorary Members will be entitled to vote at any General Meeting of the Club.
8 Dissolution of the Club
8.1 If the Club shall pass in General Meeting, by a majority comprising two-thirds or more of the members present and entitled to vote, a resolution of intention to dissolve the Club, the EC shall take immediate steps to convert all of the assets of the Club into money.

8.2 The proceeds of the conversion shall be used by the EC firstly to discharge all the debts and liabilities of the Club. Any balance shall be passed on to Local Charities.

9 Amendments to the constitution

9.1The constitution will only be changed through agreement by majority vote at an AGM or EGM.

We the undersigned, as elected officers of Charnwood Sileby Ladies Hockey Club, confirm the validity and accuracy of this constitution, with no changes;

Name: 

Karen Setchell



Name:
             Helen Rhodes

Signature:



                         Signature:

Position:
Club Captain



Position:
Club Secretary











APPENDIX A

Executive Committee Responsibilities

1
Honorary President 

Shall be invited to present trophies at the end of session presentation and may be co-opted to Committee meetings at the discretion of the majority officers, but is not entitled to vote.

2
Club Captain

Must remain impartial in attitude towards any section of the club and always act in the clubs best interest. Has the casting vote on any issue raised at the committee meeting or AGM with exception of nominations for Club Officers. The chair of committee meetings.

3
General Secretary

Shall be responsible for all official correspondence with EH, the MRHA and LRHA (with exception of league results and squads). Responsible for the registration of all players and subsequent registration cards. To minute AGM and committee minutes, and circulate any relevant information to the club.

4
Treasurer

In consultation with the EC, shall be responsible for recording all financial income and expenditure of the Club and for presenting audited accounts at each AGM of the Club. Collection of subscription and match fees at appropriate times, giving notification of deadlines and outstanding fees. 

5
Fixtures & League Secretary

Shall book annual pitch requirements for home fixtures and training in a timely manner consistent with the venues requirements. Shall confirm all games home and away and notify opposition teams of any cancellation and request that if they should need to cancel that 7 days notification is given or any fees may be applicable. Organise any pre-season friendlies. Provide a point of contact for correspondence sent by MRHA and responsible for forwarding any information on to players, possibility of sitting on MRHA committee

6
Manager
In consultation with Team Captain, vice-captain and Coach shall be responsible for squad selection, and responsible for the general organisation of the team on match days.  

7
Development Officer
Responsible for coordinating any senior and junior club development and oversee work done to attain Clubs 1st Accreditation

8
Social & Fundraising Representative
Responsible for gaining and retaining club sponsorship and coordinate club fundraising events (when required). Shall be responsible for arranging social functions (excluding tours).

9
Team Captain 
Responsible for organisation of team on the pitch at match days, warm ups, cool downs and team talks (with consultation with manager, vice-captain & coach) and input into squad selection. Organisation of match sheets, home game refreshments summer tours and phoning in of match results, also responsible for the selection of a Team Vice-Captain

10
Vice Captain

Wholly Deputise in the absence of the Team Captain. Have an input into squad selection

11
Players Representative

Liaise between players and committee.

12
Umpire Co-ordinator

Shall be responsible for ensuring that there are appropriately qualified umpires for all Leicestershire 
League Games, Cup matches for both first and second teams and any friendlies.

         Equity policy statement

Charnwood Sileby Ladies Hockey Club is committed to ensuring that equity is incorporated across all aspects of its development. In doing so it acknowledges and adopts the following Sport England definition of sports equity:

Sports equity is about fairness in sport, equality of access, recognising inequalities and taking steps to address them. It is about changing the culture and structure of sport to ensure it becomes equally accessible to everyone in society.

The club respects the rights, dignity and worth of every person and will treat everyone equally within the context of their sport, regardless of age, ability, gender, race, ethnicity, religious belief, sexuality or social/economic status.

The club is committed to everyone having the right to enjoy their sport in an environment free from threat of intimidation, harassment and abuse.

All club members have a responsibility to oppose discriminatory behaviour and promote equality of opportunity.

The club will deal with any incidence of discriminatory behaviour seriously, according to club disciplinary procedures.

CODE OF CONDUCT FOR CLUB OFFICIALS AND VOLUNTEERS

The essence of good ethical conduct and practice is summarised below, All volunteers must:-
	·        
	Consider the well-being and safety of participants before the development of performance 

	·        
	Develop an appropriate working relationship with performers, based on mutual trust and respect.

	·        
	Make sure all activities are appropriate to the age, ability and experience of those taking part.

	·        
	Promote the positive aspects of the sport, e.g. fair play

	·        
	Display consistently high standards of behaviour and appearance.

	·        
	Follow all guidelines laid down by the National Governing Body and the Club.

	·        
	Hold the appropriate, valid qualifications and insurance cover.

	·        
	Never exert undue influence over performers to obtain personal benefit or reward.

	·        
	Never condone rule violations, rough play or the use of prohibitive substances.


Any breach of the above codes whilst taking part in a club activity will result in disciplinary action being taken by the Management Committee i.e. warning, suspension or exclusion and could result in referral to the appropriate authorities.
CODE OF CONDUCT FOR MEMBERS/SUPPORTERS

The following Code should be observed by ALL members and supporters of Charnwood Sileby Ladies Hockey Club - the purpose of the Code is to ensure that our approach to Hockey is fair, competitive, enjoyable and encourages a greater participation and involvement in the Club.

          Players should endeavour to learn the rules of the game and observe the expected standards of etiquette both on and off the pitch.

Players, officers and supporters of the Club should respect officials, opponents and fellow Club members at all 
times.
·    Players, officials and supporters of the Club should endeavour to make visiting teams welcome. 


If there are causes for concern or grievances raise it through a Club officer - you have rights and the Club will 
respect those rights and deal with them as sensitively or confidentially as necessary.


Where the Club or a member 'steps over the line' or is perceived to have breached the Code every effort should 
be made to rectify the problem as soon as possible particularly when that concerns an official, player or 
supporter who is not a member of Charnwood Sileby Ladies Hockey Club.

Any breach of the above codes whilst taking part in a club activity will result in disciplinary action being taken by the Management Committee i.e. warning, suspension or exclusion and could result in referral to the appropriate authorities.

(This Code is not intended to curb or in any way dampen enthusiasm - it is hoped that it will ensure that the club is held in high regard, provides an environment that is as welcoming to young, new players, experienced members and supporters alike).
CODE OF CONDUCT FOR PARENTS/CARERS
	· Encourage your child to learn the rules and play within them.

	· Discourage unfair play and arguing with officials

	· Help your child to recognise good performance, not just results.

	· Never force your child to take part in sport.

	· Set a good example by recognising fair play and applauding the good performances of all.

	· Never punish or belittle a child for losing or making mistakes.

	· Publicly accept officials’ judgments.

	· Support your child’s involvement and help them to enjoy their sport.

	· Use correct and proper language at all times


Any breach of the above codes whilst taking part in a club activity will result in disciplinary action being taken by the Management Committee i.e. warning, suspension or exclusion, and could result in referral to the appropriate authorities
POLICY FOR CHILD PROTECTION 

The name of the Club's Child Protection Officer will be made available on the Club website, or through any Club Officer.

At Charnwood Sileby Ladies Hockey Club we believe that participating in sport should be a positive and an enjoyable part of young people's lives.  We want to make sure everyone is protected and kept safe from neglect, physical, sexual and emotional harm whilst a member of the Club.

The Child Protection aims of the club are:- 


 To promote fair play

 
Play within the spirit of the laws


Coaches of both genders should be qualified to Level 1, or working towards the qualification

 
All training sessions will be led by a qualified coach with assistance from other Club Members

 
Coaches will be encouraged to stay up-to-date with coaching and child protection issues


ALL coaches should attend a Child Protection Workshop


Anyone involved in coaching children will be given a copy of the Club's Code of Conduct for Coaches and
be       expected to adhere to them


Anyone involved in coaching children will be given a copy of the Club's Principles and Procedures for 
dealing with accusations or suspicions of child abuse and be expected to adhere to them


A written record will be kept of attendances, injuries and accidents involved 


Players, parent, coaches and anyone involved with the Club will be given a copy of this policy


 A Club representative will be nominated to deal with any concerns about physical, sexual or emotional 
abuse.


Any videoing or photography will comply with the Club’s Guidelines on the Use of Photography and Under 

            18’s Consent Form.




 

POLICY FOR COACHES/LEADERS

 It is important that all individuals working with Young People behave in an appropriate manner, operating within an accepted ethical framework. This will protect both young people and adults within the Club. 

Good Practice


Look and act like a Coach 
· Start and finish on time 
· Plan your session 
· Encourage ‘fair play’ and equal participation 
· Ensure your working area and equipment is safe 
· Encourage use of shin pads, gum shields 
· Ensure footwear is suitable and fastened properly 
· Ensure groups are of a similar standard, age and size 
· Take into account weather conditions, drinks if hot, waterproof if wet 
· Respect the rights, dignity and worth of each child or vulnerable adults. 
· Place the well-being and safety of each child or vulnerable adult above all other considerations. 
· Develop an appropriate working relationship with each child or vulnerable adult person based on mutual trust and respect. 
· Must not exert undue influence to obtain personal benefit or reward. 
· Encourage and guide children or vulnerable adults to accept responsibility for their own behaviour. 
· Ensure that the activities they direct or advocate are appropriate for the age, maturity and ability of each child or vulnerable adult, and avoid excessive training or pushing them against their will. 
· Respond to any concern about a child or vulnerable adults’ welfare. 
· Demonstrate proper, personal and professional behaviour at all times. 

· Must promote a positive role model for all children and vulnerable adults, and give appropriate constructive feedback rather than negative criticism. 
· Demonstrate commitment to respecting differences between gender, race, ethnicity, disability, culture and religious belief. 

· Build a balanced relationship based on mutual trust, which empowers young people to share in the decision making process. 
· Ensure that all relevant information is at hand for the young person, i.e. Medical information, in case of an emergency. 
· Keep a written record of any injury that occurs, along with details of any treatment given. 
· Keep up to date with technical skills, qualifications and insurance in their relevant sport. 
· If groups are to be supervised within changing facilities make sure coaches/school teachers/officials and parents work in pairs.

Ensure that when conducting tournaments, residential or any activity where children and young people stay away from home overnight that at no time do coaches/teachers/official enter rooms without following guidelines or at any time invite young people in to their rooms. 
· Ensure that when mixed teams are taken to event/residential that they are accompanied by both a female and male member of staff. 

· Ensure that there is regular communication with Parents/Carers, gaining written consent: 
· To act in loco parentis, if the need arises to give permission for the administration of emergency first aid and/or other medical treatment. (See player form at the rear of the document.) 
· To take young people away to a tournament. (See consent form at rear of the document).

Poor Practice.

The following practice will place Young People and those working with young people in a vulnerable position as is deemed poor practice. If poor practice is highlighted through a complaint or referral, this may result in an investigation by the Club. This could result in disciplinary procedures being implemented and possible investigation form social services and the police authority.

You should NEVER:
· Allow injured players to participate 
· Drink alcohol before a session 
· Smoke whilst on the pitch or coaching 
· Spend time alone with young people away form others. 
· Take young people to your home or anywhere they will be alone with you. 

· Transport young people alone in your car/vehicle. 
· Engage in rough, physical or sexually provocative games. 
· Share a room with a young person. 
· Allow or engage in any form of inappropriate touching or physical abuse. 
· Allow young people to see inappropriate language unchallenged. 
· Make sexually suggestive comments to a young person. 
· Reduce a young person to tears as a form of control. 
· Allow allegations made by a young person to go unchallenged, unrecorded or not acted upon. 
· Do things of a personal nature that a young person can do for themselves.

 
POLICY ON USE OF PHOTOGRAPHY
The purpose of these guidelines is to:
· Prevent unsuitable persons from exploiting Hockey to obtain images of Young People.
· Prevent improper images of Young People or an inappropriate portrayal of Hockey being produced.
· Protect the identity of Young People from publication of their personal details and/or image.
These guidelines apply to all forms of technology that can be used to record images of Young People, including mobile telephones.
It is recommended that everyone involved with Charnwood Sileby Ladies Hockey Club adhere to these guidelines.
PRINCIPLES

· The interests and welfare of Young People playing Hockey and taking part in Clubs and Events is     paramount. 
· Parents/Carers and Young People have a right to decide whether their image is taken and how it may be used. 
· Parents/Carers and Young People must provide written consent for their image to be taken and used. 
· Images must convey the best principles and aspects of Hockey such as fairness and Safety. 

· Care should be taken to ensure that images are not sexual or exploitative in nature, nor open to obvious misinterpretation or misuse.

· Images should only be taken by authorised persons i.e. Parents/Carers or authorized Press.
· All images of Young People must be securely stored.

· In the case of images used on web-sites, particular care must be taken to ensure that no identifying details facilitate contact with a Young Person by a potential abuser.

· With adequate negotiation and planning it is possible to meet the welfare/protection and/or rights of Young People and facilitate the making and portrayal of appropriate images for a range of purposes.
VIDEOING AS A COACHING AID

· There is no intention to prevent Club Coaches using video equipment as a legitimate coaching aid. However, the Young Person/Parent/Carer must be made aware of this intention and any Parent/Carer given the opportunity to be present whilst this is carried out.
· Any video footage taken must be stored securely.
· The Parent/Carer/Young Person must provide written consent for the use of photography/ Video analysis
PROCEDURES FOR DEALING WITH
ACCUSATION OR SUSPICION OF CHILD ABUSE
In accordance with the Child Protection Policy of the Club, the following procedures need to be understood and adhered to by all Coaches and Officials.
If any of the following incidents occur or are observed, you must report them to the Club Child Protection Officer (CPO) and make a written note of the incident using an incident form (which is attached). And inform parents wherever possible if:

· There is suspicion that a child has been abused by someone within the Club, either adult or child 
· There is suspicion that a child has been abused whilst not in the care of the Club 
· You accidentally hurt a young person. 
· A young person seems distressed in any manner. 
· A young person appears to be sexually aroused by your actions. 
· A young person misunderstands or misinterprets something you have done or said.

Adults working with young people in sport or recreation, in particular coaches and team managers are in a relationship of trust. This can be described in broad terms as one part (the adult) having responsibility for another party (the young person) in a way that gives the adult power or influence over the young person. It is not acceptable for a person in a position of trust to have a sexual relationship with anyone in his/her care.

The Club Child Protection Officer and the President (or appointed Executive Committee member) will consider the allegation together and document information obtained.  If it is thought the allegation has substance then the relevant authorities will be contacted for advice and/or investigation.  They will feedback to those concerned where possible.

PROCEDURES FOR DEALING WITH AN INCIDENT/ACCIDENT 
· Stay calm but act swiftly and observe the situation. Is there danger of further injuries?
· Do not let any other person attend the player you do not feel is qualified to do so.

· Listen to what the injured person is saying.
· Alert the First-Aider who should take appropriate action for minor injuries.
· In the event of an injury specialist treatment, call the emergency services.
· Deal with the rest of the group and ensure that they are adequately supervised.
· Do not move someone with major injuries. Wait for the emergency medics.
· Contact the injured person's parent/carer or give the child a note to take home.
· Complete the incident/accident report book.
· If serious notify the Club President
PROCEDURES for EMERGENCY FIRST AID 

AT BOTH
COACHING SESSIONS AND MATCHES

· Each event has a qualified Club First Aider and a fully equipped First Aid Pack
· The Club First Aider/Head of Coaching/Team Captain ensures that the First Aid Pack is present on the pitch 
side and that any items used are replaced.

(
The Club First Aider is to deal with any incidents that occur.  However, should one not be available the Head 
Coach/Captain will take responsibility for the incident and ensure that the injured person receives the 
appropriate treatment. 

(
The Club First Aider/Head of Coaching/Team Captain will have access to medical records for members 
under the age of 18.

· (For Security reasons these are to be kept in a secure file)

(
A mobile phone is available at pitch side in case of emergencies.

· Any problems with the mobile phone signal, then the telephone system of the Sports Complex is to be used.

(
The Club Guidelines for Dealing with an Incident should be followed at all times.

· A follow-up call is made to enquire of the injured persons progress
PROCEDURES FOR MANAGING 

YOUNG PEOPLE AWAY FROM THE CLUB
When taking a team away from the Club to play in a game or competition, the following guidance on away fixtures for the day (not overnight) should be followed.
Good Practice
· Appoint a team manager with clear roles and responsibilities. 
· Make sure you establish well in advance where the fixture is. 
· Ensure you have sufficient staff to manage and look after the Young People. 
· Ensure that you have written permission from the parents/guardians or carers for transporting and supervising. 
· Make sure that all staff responsible for the young people have been CRB checked to the appropriate level. 
· On going risk assessments are conducted. 
· Ensure that there is a Club contact available.

The following information needs to be clarified and communicated to parents and the team when travelling to a fixture for the day.

· Method of transport. 
· Pick up point/points. 
· Time of departure. 
· Time of return. 
· Destination and venue. 
· Competition details. 
· Name of Team manager and coaches responsible for the teams on the day. 
· Contact details of team manager and coaches. 
· Contact details and any medical requirements for the members of the team. 
· Kit requirements. 
· Cost implications i.e. cost of transport, competition fee and pocket money required.

Private car usage for transport.

The following guidelines must be followed when transporting young people within the Club by private cars 
· Drivers must ensure the safety of all passengers. 
· Drivers must ensure that their vehicle is road worthy and that they have a valid licence and insurance cover. 
· Drivers must only use vehicles with seat belts and ensure that their passengers are wearing these whilst in transit. 
· Drivers must be aware of their legal obligations when transporting young people. 
· Parents/guardians/carers must give their permission if their child/children is to be transported in another adult’s car. 
· Clear information on expected departure/arrival time needs to be communicated to the relevant people i.e. Parents/guardians/carers. 
· Drivers should try to avoid being alone in the car with a young person but if the situation arises, they need to ensure that the young person is in the back of the car. When booking transport for an away fixture you must remember the following points:

· Passenger safety. 
· Competence of the driver and whether the driver holds an appropriate valid licence. 
· Number of driving hours for the journey and length of the driver’s day including non-driving hours. 
· Whether more than one driver is required. 
· Type of journey, traffic conditions, weather, appropriate insurance cover. 
· Journey time, distance and stopping points. 
· Supervision requirements 
· Suitability of transport if the group include young people with disabilities. 
· Drivers need to take breaks and be aware of emergency procedures.

1  Minibuses:
· Ensure that anyone who is driving a group minibus has received training on driving the minibus and the management of passengers.

2  Staff:
· All members off staff – paid or voluntary – must have complied with and been checked through the recruitment procedure. 
· Within the group of staff responsible for the team there must be a nominated person who is familiar with and who has received training on the welfare and child protection policies and procedures. 
· For single sex groups there must be at least one member of staff who is of the same gender.

3 Roles and Responsibilities:
· All members of the Club need to have a clear knowledge of their role and responsibility for the team. 
· The head coach and coaches take responsibility for the training and competition management of the team, and the team manager (and any other staff) taking responsibility for any other necessary support. 
· All Club members to undergo induction programme ensuring that they understand. 
· The importance of the welfare of young people. 
· Ethical issues. 
· Codes and conduct of behaviour.

· All Club members must be provided with a full itinerary, including contact and medical information and travel arrangements. 
· If parents are spectating at the fixture it needs to be made clear that the team is the responsibility of the staff and that parents should not compromise any situation. 
· There needs to be a register so a head count can be taken at any point.
 
PROCEDURES FOR YOUNG PEOPLE TO FOLLOW
Young People:

· Must treat others with the same respect and fairness that they would like shown to them, in the spirit of the game. 
· Must respect differences in gender, disability, culture, race, ethnicity and religious belief. 
· Challenge discrimination and prejudice. 
· Appreciate that all participants bring something valuable and different to the sessions. 
· Look out for their welfare and the welfare of others. 
· Do not engage in any irresponsible or illegal behaviour. 
· Challenge behaviour that falls below the expected standards of the session. 
· Speak out if they are concerned about anything or feel uncomfortable about their own needs and those of others. 
· Take time to thank those who help with the activity.

If any of the above or the following incidents occur or are observed, you must report them to the Club Child Protection Officer (CPO) and make a written note of the incident using an incident form (which is attached). And inform parents wherever possible if:

· You accidentally hurt a young person. 
· A young person seems distressed in any manner. 
· A young person appears to be sexually aroused by your actions. 
· A young person misunderstands or misinterprets something you have done or said.
Adults working with young people in sport or recreation, in particular coaches and team managers are in a relationship of trust. This can be described in broad terms as one part (the adult) having responsibility for another party (the young person) in a way that gives the adult power or influence over the young person. It is not acceptable for a person in a position of trust to have a sexual relationship with anyone in his/her care.

CHILDREN or PARENTS


If you have any worries or concerns, big or small�
�






Telephone the Child Protection Officer�
�






Speak to your Coach�
�






Speak to one of the other Coaches�
�






Telephone any of the Club Officials�
�
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